Key Largo Wastewater Treatment District
Board of Commissioners Meeting
Agenda ltem Summary

Meeting Date: Agenda ltem Number: G-1
August 4, 2026

Action Required:
No

Department: Sponsor:
General Manager Peter Rosasco
Subject:

Employee Recognition

Summary:

Mr. Rosasco will present a letter of recognition for KLWTD employees.

Reviewed / Approved Financial Impact Attachments
1. Letter of Recognition

Operations: $

Administration:

Finance: Funding Source:
District Counsel: N/A

District Clerk: Budgeted:
Engineering: N/A

General Manfger

Approved By: //A:L"”'%/ Date: 7 * 50 ’Lé)
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[ wanted to take a wowent to recognize two outstanding members of Wour team, Lawra \Weinstock
and _jennifer Dewmpsey, following a vecent financial workshop ( had the privilege of presenting at ey
Largo Wastewate: .

From the moment | arvived, Laura and Jennifer were professional, welcoming, organized, and
comumitted to making sure the workshop was a success. They represented your organization with
excellence and made everyone tnvolved feel vaiues.

what lnmopressed e even more, however, wasw't just thelr individual efforts—it was the culture they
have helped create.

In ey Line of work as a funancial advisor, t have the a;:‘portuvuit(Lj to work with organizations across
the country. It is rave to walk into a workplace where people gewuémh{j cave about one another, worke
together seamlessly, and take pride in what they do. At Key Largo wastewater, that sense of
teamworke was evident eveerhere. Emptogeas supported one another, communicated with respect, and
created an environment that felt more like a family thaw simply a workplace.

It was obvious that people enjoy coming to work, believe in what they do, and appreciate the way they
are treated. (n today's world, that kind of culture is increasingly difficult to find, and it does not
happen by aceident. It reflects exceptionnl leadership and employees who ave committed to one another.

Please extend wy sincere appreciation to Laura and Jennifer for the outstanding job they did. They
are exceptional ambassadors for your organization, and the positive culture | experienced is something
Your entire leadership team should e proud o7.

Thawk you for fostering an environment wheve people are respected, valued, and genuinely enjoy
er. It was a pleasure to experience firsthand, and 1 look forward to working with your
the future.

working tegey
team again i
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